
Diocensan Resources For YOU!  
www.wtanglican.nz/ideas/ 

 
When was the last time you visited our Diocesan Ideas and Resources Page? It’s an A-Z (well, okay, an A-
W) of free, tested and endorsed resources put together by talented folk throughout the Anglican Church. 
 
As well as seasonal resources (for example you can click here to see the ANZAC resources available) 
there are resources and ideas for spiritual enhancement for people of any age, at any stage of their faith 
journey; from baptism and confirmation through to information for people being called to a life of vocation or 
discernment. 
 
There are resources specifically developed for those who help in the running of their local church – from 
articles about Stewardship to places where you can access free imagery and services and workshop 
formats which can be downloaded. 
 
For the readers out there, the page is packed full of excellent book recommendations (and a top tip, most 
libraries have funding to buy books specifically requested by members of the community so you can take 
the ideas we give you and discuss acquiring some with your local librarian). 
 
If you like to do things online, then there are many many links to great websites as well as downloadable 
resources scattered throughout the topics. 
 
Connected’s challenge to you is to spend some time exploring our resources. We’d love to know what you 
find most helpful and if there’s anything you’d like to see included in the future.   
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How To Report Abuse & Misconduct 
 
During March the Royal Commission of Inquiry into Abuse in Care heard from witnesses for Faith-based 
institutions, including the Anglican Church, on their processes for resolving historic and current abuse 
claims in response to survivors’ evidence given to the Commission last year.  You can read what 
Archbishop Philip said here or watch him give his evidence here). 
 
The Royal Inquiry Into Abuse in Care is looking into what happened to children, young persons and 
vulnerable adults while in State care, or in the care of faith-based institutions between 1950 and 1999. As 
well as looking into physical, sexual, emotional and psychological abuse and neglect, the Inquiry is also 
looking at inadequate care or improper treatment that resulted in serious physical or mental harm to 
individuals. 
 
In January 2021, the Anglican Church in Aotearoa New Zealand and Polynesia introduced a new set of 
rules or canons (scroll down to Title D to read them) that describe the standards expected of office bearers 
in the church including priests, deacons, bishops, licensed lay ministers, trustees, wardens and Vestry 
Members.  
 
Process for making a complaint. 
If you (or someone you know) wishes to make a complaint about an office bearer in the Anglican Church 
we encourage you to put it in writing and send it directly to the independent Registrar. The Ministry 
Standards Registrar is appointed by the Ministry Standards Commission. This Registrar must be enrolled 
as a barrister or solicitor of the High Court of New Zealand and have at least 7 years' experience. The 
current Registrar is retired judge, Justice John Priestley. 
 
The addresses to send complaints to is 
Ministry Standards Registrar 
c/- P O Box 87188, 
Meadowbank, 
Auckland 1742 
registrar@anglicanchurch.org.nz 
 
The Registrar completes an initial assessment of each complaint received and decides whether it should be 
dismissed or referred as either “Unsatisfactory Conduct” or “Misconduct”.  
 
In the case of Unsatisfactory Conduct 
A complaint of "a failure to observe Standards Required of Ministers which does not amount to misconduct" 
is still deemed unsatisfactory conduct. Unsatisfactory Conduct complaints are referred back to the relevant 
licensing Bishop. (If the complaint concerns a bishop then the Registrar refers to the appropriate 
archbishop.) The bishop then has the following courses of conduct available: 
(a) a process of reconciliation carried out in accordance with the principles of the relevant Tikanga; 
(b) a full investigation into the complaint, following inquiry principles, after which the Licensing Bishop or, in 
the case of a Bishop, the Archbishop may admonish the respondent; and/or 
(c) requiring the respondent to undertake further training or counselling. 

https://www.abuseincare.org.nz/
https://www.abuseincare.org.nz/library/v/216/statement-of-archbishop-richardson-for-the-faith-based-redress-hearing
https://www.anglican.org.nz/Resources/Canons
mailto:registrar@anglicanchurch.org.nz


 
In the case of Misconduct 
A complaint which is deemed by the independent Registrar to amount of Misconduct is referred for further 
investigation and a tribunal hearing.  
 
The complainant is not expected to prosecute their own case. Instead, the church appoints an advocate to 
prosecute on behalf of the complainant. This advocate must be a barrister or solicitor of the High Court of 
New Zealand and must have at least 7 years' experience. Likewise, respondents (the persons against 
whom the allegations are made) are not expected to defend themselves. 
 
A tribunal will determine whether there is misconduct or not and make appropriate recommendations. 
Where there is no evidence of misconduct the complaint will be dismissed. If there is evidence of 
misconduct, then one of four recommendations will be made in the following order of seriousness: 

1. Admonition 
2. Suspension 
3. Deprivation of Office 
4. Deposition 

 
To learn more about the process see here: https://www.wtanglican.nz/complaints/  
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